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MARI NE CORPS ORDER 1510. 32D

From Commandant of the Marine Corps
To: Di stribution List

Subj: RECRUI T TRAI NI NG

Ref:  (a) MCO 1510. 89A
(b) MO 1510. 121
(c) MO 1553. 1B
(d) MoO 1553. 2
(e) MO P6100. 12
(f) MOO 1500. 52B
(g) MOO 3574.2J
(h) MO 1510. 122A
(i) MoO P1900. 16E
(j) MO 7220.52D

Encl: (1) Individual Training Standards for Recruits

1. Situation. The purpose of this order is to provide policy and instructions
for the conduct of recruit training. References (a) and (b) apply to all Marines
and describes entry-level indoctrination and skills common to all. The specific
tasks required to be taught to standard during recruit training are contained in
Encl osure (1). The npbst notable enhancenents to recruit training are the

i ncorporation of the Marine Corps Conmon Skills programas the foundation for the
recruit training Programof Instruction (PO), addition of the Marine Corps Martia
Arts Program (MCMAP), and the elimnation of team week.

2. Cancellation. MO 1510. 32C

3. Mssion. Marine Corps Recruit Depots (MCRDs) Parris Island and San Di ego
conduct Recruit Training in order to transformcivilians into basically trained
United States Marines who can succeed on the battlefield, in garrison, and in
soci ety.

4. Execution
a. Commanders Intent and Concept of Operations. Recruit training is the

second phase of a five-phase transformation process (recruiting, recruit
training, School of Infantry, unit cohesion/stability, and sustai nment).

(1) Commanders Intent. Transformng civilians into basically trained
Mari nes, who are inbued with our core values of honor, courage, and conmitnment,
is the primary focus of recruit training. One of the goals that is fundanmenta
to our vision contained in Marine Corps Strategy 21 is to nake Marines to win the
Nation's battles and create quality citizens. As the Nation's prenier
Expeditionary “Total Force in Readiness” we will continue to instill stam na and
t oughness in each individual Mrine while simultaneously reinforcing character
t hat val ues honor, integrity, and taking care of our fellow Marines; including
treating each other with dignity and respect.

DI STRI BUTI ON STATEMENT A: Approved for public release; distribution is
unlinted.
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(2) Concept of Operations. Recruit Training at both Parris |Island and
San Diego is predicated upon an intensive 12-week entry-level training program
t hat consists of processing, form ng, and training periods.

(a) Processing. Includes certain accession, receiving, and
adm ni strative procedures conmencing with the recruits’ arrival at the depot.
During the processing period, recruits will function in an environnent of mninal
stress, and the following activities will be conpleted:

1 Pronmpt and accurate data update of the Student Entry Level
Managenent System ( SELMS)

2 Haircuts (male only). Cass on appropriate hair styles

(femal es only).

3 Initial medical and dental examinations. Recruits will not be
subj ected to any form of physical conditioning, sw nmng eval uation, running, or
unnecessary stress prior to receiving a nmedi cal exam nation

4 Review all classification tests and enlistment contracts.
5 Provide initial indoctrination into the mlitary way of life,

appropriate instruction on Marine Corps and recruit training regulations, and
personal assi stance agencies available to the recruit.

| O

Initial clothing and equi pnent issue.

~

Urinalysis testing.

(o]

8 Confirmprior testing for the Human | mrunodefici ency Virus
(H'V) antibody or admi nister the required tests.

9 Conmplete the Initial Strength Test. Males nmust conplete the
1.5 mile run in 13 mnutes 30 seconds or |ess, at |least 2 dead hang pul |l -ups, and
conduct 44 crunches in 2 minutes. Fenales nust conplete the 1.5 mile run in 15
m nutes or |less, flexed armhang tinme of 12 seconds, and conduct 44 crunches in 2
m nut es.

(b) Forming. Cccurs between the conpletion of the processing period
and the start of the regular training schedul e as processed recruits are forned
into platoons. Forming varies in duration, depending upon how long it takes to
amass a full recruit series or conpany to begin training. |Initial housekeeping
tasks, elementary training, and the actions listed in the processing phase wl|
be acconplished. Every effort will be nade to expedite commencenent of the
training period. The conbined period for processing and forning should not
exceed 6 days.

(c) Training. Recruit Training is conprised of 70 training days.
Initial training focuses on building discipline, physical fitness, drill, water
survival, and nastery of Marine Corps Conmon Skills. Three of those training
days are dedicated to the nmintenance of facilities and grounds aboard the MCRDs
and focus on the devel opment of snall unit |eadership skills. Additiona
training weeks include: Rifle Pre-Qualification Training and Rifle Qualification
Week; Field Firing and Field Training; and the Crucible Event. The Crucible is a
54-hour field event that tests the nettle of every recruit, focusing on the
i mportance of teamwrk and adaptive problem solving in overcoming adversity. The
Cruci ble Event is designed around Core Values Stations, Warrior Stations, the
Confi dence Course, Reaction Course, and Moyvenment Course, as well as other various
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nmental |y and physically challenging events. A final foot march will concl ude
with the “Warriors” Breakfast.

b. Tasks

(1) Commandi ng General, Training and Educati on Command (CG TECOW)

(a) Approve the recruit training PO and Course Descriptive Data
(CDD) that reflect the policy established in this Oder.

(b) Sponsor a Course Content Review Board (CCRB) at |east every three
years, or as required, in order to solicit data and recommendati ons for course
i mprovenent per references (c) and (d).

(c) Host an Entry Level Training (ELT) Continuum Conference annually,
or as required, in order to address related policy issues.

(2) Commandi ng General MCRD/ Eastern Recruit Region, Parris Island (CG
MCRD PlI) and Conmandi ng General MCRD/Western Recruit Region, San Diego (CG
MCRD SD)

(a) Conduct recruit training per this Order and the recruit training
PO .

(b) Produce and submit updates and/or requested revisions of the
recruit training PO to the CG TECOM (C 461) for approval

(c) Conduct a CCRB at |east every three years, or as required.

(d) Conduct periodic Conmanders’ Conferences to ensure close
consul tation and coordinati on exi st between the depots.

(e) Maintain regular program of exchange visits between Subject
Matter Experts (SMES) to ensure continuing standardi zati on of recruit training.

c. Coordinating Instructions

(1) Graduation Criteria. There are seven graduation requirenments for the
successful conpletion of recruit training.

(a) Pass the Physical Fitness Test and neet established hei ght and
wei ght standards per reference (e).

(b) Qualify at the Conmbat Water Survival 4 level per reference (f).
(c) Qualify with the service rifle per reference (g).
(d) Pass the battalion comander’s inspection

(e) Achieve mastery of 80% of Phase One of the Marine Corps Conmon
Skills Program

(f) Pass the MCMAP tan belt exam nation per reference (h).
(g) Conplete the Crucible Event.

(2) Recycles. Wien recruits fail to nmaster a graduation requirenment, they
must either be recycled or undergo additional instruction in order to correct the

3
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deficiency. The objective is to provide these recruits an opportunity to achieve
t he standards necessary for graduation. Every attenpt will be made to all ow
recruits to master required subjects/skills in order to graduate. Depot CGs will
establish procedures to ensure the nost efficient renmedial training system

(3) Waivers. The Depot CGs are granted waiver authority for those unique
cases in which an otherwise fully qualified recruit could be technically barred
from graduati on.

(4) Separation. When attenpts to bring deficient recruits to satisfactory
| evel s of know edge, conditioning, discipline, or skill have failed, separation
of the recruit will be acconplished per reference (i).

(5) Training Execution

(a) Ceneral. Al who are associated with recruit training nmust ensure
this vital process is conducted in a professional manner. Hazing, maltreatnent,
abuse of authority, or other illegal alternatives to | eadership are counter-

producti ve practices and are expressly forbidden. Marines in supervisory
positions are strictly charged to treat all recruits firmy, fairly, and with
dignity, and will be held accountable for their actions.

(b) Training Day. A training day is one on which formal training per
t he approved PO takes place. The training days will be nunmbered consecutively
fromthe first training day, and will not include processing days, form ng days,
Sundays, or holidays. The length of a training day is defined as the period of
time beginning with the first period of instruction and ending with the

conclusion of the last period of instruction. |In this regard, the training day
can include nonacadeni c hours as well as acadenic hours. The length of the
training day will not normally exceed 10 hours with the exception of weapons and

field/ combat training and the Cruci ble Event. The training day includes tine
schedul ed for the noon neal, but does not include Basic Daily Routine (BDR),
ot her meal s, barracks cl eanup, and devotional services.

(c) Academic Hours. These are the hours used to naster know edge and
skills identified in the PO. The nunber of hours devoted to the nastery of
| earni ng obj ectives within each subject area will be determ ned by the Depot CGs.

(d) Nonacadem ¢ Hours. These are the hours in the training day that
are not used for academ c instruction

1 Administrative Time is the time required to acconplish
nonacaden ¢ admini strative requirenents such as: haircuts, exchange calls,
storage of personal effects, yearbook/photos, blood donations, inocul ations,
preparation of military identification cards, rifle and equipnment issue, clothing
appoi nt nents, novenent tine, dental recall, preparation of honetown news
rel eases, pay, issuance of orders, and naking travel arrangenents.

2 Morning, noon, and evening neals.

3 Senior Drill Instructor (SDI) Time is periodically schedul ed
during the training day to acconplish ancillary tasks such as weapons
mai nt enance, training review, extra instruction, and inspection preparations.

(e) Basic Daily Routine (BDR). This termis used to account for the
period of tinme in the norning between reveille and the first training activity of
the day, and in the evening between the last training activity of the day and
taps. Basic Daily Routine does not include nmeals or free tine.

4
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(f) Sleep. Recruits will normally be permtted eight hours of
uni nterrupted sl eep per night. However, Depot CGs are authorized to reduce sleep
to seven hours. The only exceptions to the aforenmentioned policy can occur when
arecruit is required to performguard duty, fire/security watch, or when the
series/conpany is engaged in night events as set forth in the PO. Under such
circunstances, the hours of sleep may be reduced to a mnimumof six hours. Wen

such a deviation is authorized, the eight-hour sleep regimen will be restored as
soon as possible after the event/circunstances no |onger exist. During the
Crucible Event, recruits will normally receive four hours of sleep per night.

(g) Free Tine

1 The purpose of free time is to allowrecruits to read, wite
letters, watch instructional television (ITV), and to take care of other persona
needs and hygiene. It is a period when recruits do not receive training and the
Drill Instructor (D) conducts no instruction. It is intended to be a relief
period fromclose, constant association for both recruits and Dis. Each recruit
will be afforded one hour of uninterrupted free tine each eveni ng, begi nning on
the first training day, while in garrison, Mnday through Saturday, and four
hours on Sundays and hol i days while in garrison, as set forth in the BDR
Conpany commanders may aut horize two hours of free time on Saturdays. Conpany
commanders may suspend free tine for recruits as a result of punishnent inposed
by administrative or | egal proceedings. Mil will be distributed by the Di's
prior to free tine.

2 During this period, the duty DI will normally be in the duty
hut and avail able to provide any assistance that mght be requested. Dis wll
neither solicit recruits to come forward nor will they carry out any duties other
than those nornally associated with a duty preserving good order within the unit.

(h) Sunday/Holiday Routines. Between reveille and the noon neal, the
time not actually used by recruits for religious services, norning police, or
nmorning nmeal will be considered as free tinme. On non-religious holidays, the
free time may be schedul ed during the norning or afternoon, with Comrander’s Tine
schedul ed during the renmmi nder of the day. Sunday/Holidays are not considered
trai ni ng days.

(i) Recruits Rights. The following rights are fundanental to the
wel fare of all recruits and will not be denied:

1 Eight hours of uninterrupted sleep, except under the conditions
descri bed in paragraph 4c(5)(f).

2 One hour of free tinme daily, except under the conditions
descri bed i n paragraph 4c(5)(g), and during processing, forning, and weapons and
field/ combat training, and the Crucible Event.

3 20 minutes to consume each mneal

Attend sick call

[

|on

Attend schedul ed religi ous services.

Ke2)

Request nmast via the chai n-of - command.

I~

Make and receive energency phone calls.
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8 Receive mail on the day it is received by the parent comnpany
except for Sundays, holidays, and during the Crucible Event.

9 Send mail .
10 Make head calls.

11 Use medication prescribed by a certified mlitary nedica
of ficer.

12 Receive visitors in accordance with Depot Standard Qperating
Procedures (SOPs). The Depot CGs will establish when, where, and under what
circunmstances recruits may receive visitors. The SOP will give speci al
consideration for recruits in Medical Rehabilitation Platoon who have
denonstrated the appropriate level of maturity to have visitors on Sunday. The
right to receive visitors as specified in the Depot SOPs will not be subject to
additional limtations by the D s.

5. Administration and Logistics

a. Personnel Qualification

(1) The Depot CGs will establish a training course for officers assigned
to recruit training duties. This course will serve as indoctrination to the
recruit training process and the depot’s facilities and will include, at a
mnimum the follow ng itens:

(a) Cardio-Pul nonary Resuscitation.

(b) Detecting the onset of mnedical problens, i.e. heat casualty,
cellulites, and lower extremty injuries.

(c) Know edge of the depot recruit training SOP and PO .
(d) Individual counseling techniques.
(e) Stress nmmnagenent.
(f) Drill and cerenonies.
(g) Physical training.
(h) Suicide awareness.
(i) Operational Ri sk Managenent.
(j) Equal Opportunity
(2) DI's must successfully conplete the PO at DI School. DIs assignhed to
subsequent tours aboard the MCRDs rmust, at a mninmm successfully conplete the
DI School Refresher Course.
(3) The Depot CGs will establish, conduct, and certify annually all non-
DI recruit supervisors to include both enlisted and civilian personnel. Non-Dl

recruit supervisors are generally defined as field and weapons training,
nmai nt enance, and those other personnel as designated by MCRDs in respective SOPs.
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(4) Al instructors at fornmal schools should be conversant with the
Systens Approach to Training (SAT) process through their attendance at an
appropriate Instructional Management School (IMs) course. At MCRDs, pernmanently
assigned platforminstructors and all formal school acadenic staff nust
satisfactorily conplete this requirement. Dis and Primary Marksmanship
Instructors (PMs) receive this training as part of their formal school training
and are not required to attend IMS. Key billets requiring this training will be
identified in respective MCRD SOPs.

b. Supervision

(1) Recruit training cadre nust pay strict attention to the recruit
supervi sory requirenents necessitated by the uni queness of recruit training.
Supervision is the key to proper execution and safe conduct of training. Depot
SOPs will address, in detail, responsibilities and expectations of supervisors
for all required recruit activities.

(2) Recruit supervisors, at all levels, will be constantly alert for
recruits with physical, nmental, or other difficulties. Recruits who make
sui cidal ideations or gestures will remain in the presence of a DI or officer

until the proper counselings have been conpl eted and docunented. The recruit
will then be escorted to the Mental Health Unit and delivered to the appropriate
personnel . Supervisors who respond to suicide attenpts will activate the
appropriate | evel medical personnel, provide first aid until nedical personne
arrive, and then notify the chain-of-conmand. Recruits denonstrating injury,

illness, or other naladies will be queried regarding the nature of their problem
and afforded counseling or direction regarding its’ proper resol ution
Additionally, a formal hygi ene inspection will be conducted each evening prior to

taps. A Conpany Duty Oficer will supervise the conduct of the hygi ene
i nspecti on.

(3) Each recruit will receive an individual interview froman officer in
hi s/ her conpany, at |east once during the training cycle. This interview wll
provide the recruit the opportunity to di scuss personal problens, performance
I evel s, and to voice grievances w thout fear of reprimand, intimdation, or
repercussi ons.

c. Meritorious Recognition. The Depot CGs are encouraged to neritoriously
promote up to 10% of those recruits who are non-contract privates first class
(PFCs) who have consistently denonstrated superior performance throughout recruit
training. Additionally, Depot CGs nay neritoriously pronote those contract PFCs
who are honor graduates of either platoon, series, or conpany to the rank of
| ance cor por al

d. Marine Corps Foreign Language Program (MCFLP). The objective of the
MCFLP is to ensure that thoroughly trained, conpetent |inguists are available to
neet Marine Corps requirenments. Foreign | anguage capabilities and skills
contribute to successful Marine Air-Gound Task Force (MAGIF) operations.
Therefore, it is inperative that all recruits be screened for foreign | anguage
capability so that the Marine Corps can maintain an accurate and sufficient poo
of operational linguists. |In order to accurately identify, screen, and test
those recruits with a foreign | anguage capability, the follow ng procedures will
be adhered to:

(1) Al recruits will receive a period of instruction on the MCFLP per
the Recruit Training PO and as listed in enclosure (1).
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(2) Upon conpletion of the period of instruction, all recruits will be
screened for foreign | anguage capability.

(3) Those recruits who profess to speak a foreign | anguage will have the
appropriate “self professed’” entry made in the Marine Corps Total Force System
( MCTFS)

(4) Those recruits identified as having a self professed foreign | anguage
capability will be admi nistered the appropriate Defense Language Proficiency Test
(DLPT) per reference (j).

(5) For those recruits whose sel f-professed foreign | anguage has no
correspondi ng DLPT, an entry will be still be nade in the MCTFS in order to
facilitate the identification and further testing via Oal Proficiency Interview
(OP1) by HQMC (I/1OP). This testing will be arranged by the Marine Corps Foreign
Language O ficer and conducted upon conpletion of the entry-Ilevel training
pi pel i ne.

(6) The MCRDs are responsible for forwarding the conpleted DLPTs to CMC
(MPP-50) for grading.

(7) Rosters identifying recruits with self professed foreign | anguage
capabilities will be forwarded to the Marine Corps Forei gn Language O ficer at
HQMC (1/10P) for tracking and further testing, if necessary. Rosters will
i ncl ude each recruit’s full name, social security nunber, and correspondi ng
forei gn | anguage.

(8) Those recruits who are not available for initial screening will have
the opportunity to receive renmedial instruction. The goal is 100% screeni ng and
subsequent testing for those recruits with a sel f-professed forei gn | anguage
capability.

6. Command and Signha

a. Signal. This Oder is effective the date signed.

b. Command. This order is applicable to the Marine Corps Reserve. The CGs
of MCRD Parris Island and San Di ego are responsible to the Commandant of the
Mari ne Corps (CMC) for the overall acconplishment of recruit training. The
recruit training curriculumand processes will be standardi zed between the two
depots, excluding differences justified by variations in facilities, climte, or
geography. Differences are approved by the CG TECOM (C 461). To ensure
standardi zati on of entry-level training, conpatibility with the Marine Corps
Common Skills Training, and adherence to the Systems Approach to Traini ng (SAT)
process, CG TECOM exercises technical direction and coordi nati on over the
recruit training PO based upon input fromthe CG, MCRD, Parris Island and San
Diego. In turn, the Depot CGs execute the PO per formal school and standard
operating procedures, and conduct periodic CCRBs in order to provide feedback to
the CG TECOM for inprovenent of the courses.

DI STRI BUTI ON:  PCN 10201651500

Copy to: 8145001 (1)
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| NDI VI DUAL TRAI NI NG STANDARDS FOR RECRUI TS

DUTY AREA 01 — M LITARY JUSTI CE AND THE LAW OF WAR

1)
2)

3)

4)
5)
6)
7)

8)
9)

. 01.
. 01.

. 01.

. 01.
. 01.
. 01.
. 01.

. 01.
. 01.

01
02

03

04
05
06
07

08
09

Explain the Mlitary's Justice System

Identify of fenses punishabl e under the articles of
t he UCMJ

Expl ain the forns of punishment that may be inposed
for violations of the UCMI

Explain the types of Courts-Marti al

Explain Article 31, Rights of the Accused

Explain Article 15, Non-judicial Punishnent (NJP)
Expl ai n two probl em sol vi ng net hods available to
Mar i nes

Explain the five types of discharges

Expl ai n the Law of War

DUTY AREA 02 — MARI NE CORPS ORGANI ZATI ON, HI STORY, CUSTOVS, AND

COURTESI ES

1)
2)

3)

4)

9)

MCCS.
MCCS.

02.
02.

. 02.
. 02.
. 02.
. 02.

. 02.
. 02.

01
02

03
04
05
06

07
08

MCCS. 02. 09

Expl ain the Marine Corps M ssion

Identify the significant events in Marine Corps

hi story

Identify the historical significance of Marine Corps
uniformitens

Expl ai n conmon terns, sayings, and quotations used in
t he Mari ne Corps

Performrequired mlitary courtesi es and honors
Descri be the Col ors, Standards, and Gui dons

Expl ain the custons of the Mrine Corps

Identify the location of the Marine Divisions,
Aircraft Wngs, and Force Service Support G oups

( FSSGs)

Descri be Marine Air-G ound Task Force (MAGTF)

Organi zati ons

DUTY AREA 03 — CLOSE ORDER DRI LL

1) MCCS. 03.01
2) MCCS. 03. 02

3) MCCS. 03. 03

Expl ai n the purpose of Cl ose Oder Drill

Performthe individual drill noverments with or

wi t hout arms

Perform i ndividual actions in unit drill (platoon
| evel)

DUTY AREA 04 — MARINE CORPS UN FORMS, CLOTH NG AND EQUI PMENT

. 04.
. 04.
. 04.
. 04.
. 04.
. 04.
. 04.
. 04.
. 04.

01
02
03
04
05
06
07
08
09

Maintain mlitary clothing

Mai nt ai n i ndi vi dual equi prent

Wear aut horized uniformn(s)

Wear i ndividual equi pnent

Mai nt ai n personal appearance

Mai ntain standards for civilian attire

Stand a personnel inspection

Stand a clothing and equi prment inspection

Expl ain the classifications of Mrine Corps Awards

ENCLOSURE ( 1)
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DUTY AREA 05 —

MARI NE CORPS GENERAL LEADERSHI P

1) MCCS. 05.01

Expl ai n Mari ne Corps Leadership

DUTY AREA 06 — SUBSTANCE ABUSE

1)
2)
3)

4)
5)

MCCS. 06.
MCCS. 06.
MCCS. 06.

MCCS. 06.
MCCS. 06.

01
02
03

04
05

Expl ain the Marine Corps policy on the use of illegal
drugs

Expl ain the programcreated to conbat the use of
illegal drugs

Expl ain the Marine Corps policy on al cohol abuse
Descri be indicators of al cohol abuse

Identify the nedical hazards of tobacco use

DUTY AREA 07 — TROCP | NFORVATI ON

1)
2)
3)

16)

17)

MCCS. 07.
MCCS. 07.
MCCS. 07.

MCCS. 07.
MCCS. 07.
MCCS. 07.
MCCS. 07.
MCCS. 07.
MCCS. 07.
MCCS. 07.

MCCS. 07.
MCCS. 07.

MCCS. 07.
MCCS. 07.
MCCS. 07.
MCCS. 07.

MCCS. 07.

01
02
03

04
05
06
07
08
09
10

11
12

13
14
15
16

17

Expl ai n Mari ne Corps educati on prograns

Descri be aut horized absence

Descri be agencies that provide Marines with

assi stance for personal and fam |y probl ens

Describe the factors affecting career devel opnent
Expl ain the Marine Corps policy on sexual harassment
Expl ain the Marine Corps policy on equal opportunity
Expl ai n the Marine Corps policy on hazing

Expl ain the Marine Corps position on fraternization
Expl ain sexually transmtted di seases (STDs)
Descri be the Occupational Field (OCCFLD) and Mlitary
Qccupational Specialty (MJS) System

Expl ai n i ssues concerni ng pregnancy and parent hood
Expl ain the Marine Corps policy on Operational Risk
Managenent (ORM

Expl ain the Marine Corps policy on the Risk
Assessnment Matrix

Expl ai n steps necessary in the prevention of suicide
Expl ain the Marine Corps policy on Honpbsexual Conduct
Expl ain the Donestic Viol ence Anendnent to the Gun
Control Act of 1968

Expl ai n the Marine Corps Forei gn Language Program

DUTY AREA 08 — MARI NE CORPS LEADERSHI P

1)
2)

3)
4)

MCCS. 08.
MCCS. 08.

MCCS. 08.
MCCS. 08.

01
02

03
04

Expl ai n Conbat

Explain the 9 el ements usually encountered in a
conbat environnent

Identify the five stresses of conbat

Expl ain the Marine Corps Principles for overcom ng
fear

DUTY AREA 09 — FORCE PROTECTI ON AND | NTERI OR GUARD

MCCS. 09.
MCCS. 09.
MCCS. 09.
MCCS. 09.
MCCS. 09.
MCCS. 09.

01
02
03
04
05
06

ENCLOSURE ( 1)

Explain the mssion of the interior guard
Expl ai n the el even general orders

Stand a sentry post

Identify the organi zation of the interior guard
Expl ai n deadly force

Describe the key characteristics of terrorism
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Descri be nmeasures of self-protection against
terrorist attacks

DUTY AREA 10 — CODE OF CONDUCT

1) MCCS. 10. 01
2) MCCS. 10. 02
3) MCCS. 10. 03

Explain the six articles of the Code of Conduct
Explain the rights of a prisoner of war (POW
Expl ain the obligations of a prisoner of war (POW

Per f or m weapons handl i ng procedures with the ML6A2

Mai ntain the ML6A2 service rifle
Engage targets with the ML6A2 service rifle at the

Zero the ML6A2 service rifle
Engage stationary targets with the ML6A2 service

Engage targets of limted exposure (time) with the
Engage targets during low light and darkness with the
Engage targets with the ML6A2 service rifle while
wearing the field protective nask

Engage nultiple targets with the ML6A2 service rifle
Engage noving targets with the ML6A2 service rifle

DUTY AREA 11 — | NDI VI DUAL VEAPONS
1) MCCS. 11.01
service rifle
2) MCCs. 11.02
3) MCCsS. 11. 03
sustai ned rate
4) MCCs. 11.04
5) MCCS. 11. 05
rifle at known di stances
6) MCCS. 11. 06
ML6A2 service rifle
7) MCCS. 11. 07
ML6A2 service rifle
8) MCCs. 11.08
9) MCCS. 11. 09
10) MCCsS. 11. 10
11) MCCs. 11.11

Engage targets at unknown distances with rifle

DUTY AREA 13 — SCOUTI NG AND PATRCLLI NG

1) MCCS. 13.01

Per f or m unai ded day and ni ght observation techni ques

DUTY AREA 17 — COVBAT CONDI TI ONI NG AND CONTI NUI NG ACTI ONS

.17,
.17,
.17,
. 17.
.17,
.17,
.17

01
02
03
04
05
06

.09

Mar ch under an exi stence | oad
Prepar e individual equi prent
Canouf | age sel f and equi pnent
Construct field shelters
Perform i ndividual field hygiene
Perf orm i ndi vi dual npvenent

React to indirect fire

DUTY AREA 20 — NBC DEFENSE

1) MCCS. 20. 02
2) MCCS. 20. 03

Maintain the MO Field Protecti ve Mask
Don the MAO Field Protective Mask wi th hood

DUTY AREA 21 — FIRST AID

MCCS.
MCCS.
MCCS.
MCCS.
MCCS.

21.
21.
21.
21.
21.

01
02
03
04
05

Performthe four basic |life saving steps
Performtreatnent for burns

Apply a pressure dressing

Apply a splint to a fracture

Apply a tourniquet
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6) MCCS. 21.06
7) MCCS. 21. 07
8) MCCS. 21. 08

Treat an insect or aninal bite
Evacuate a casualty
Treat a climatic injury

DUTY AREA 22 — PHYSI CAL FI TNESS

1) MCCS. 22.01

Mai ntai n physical fitness

DUTY AREA 23 — MARTI AL ARTS

1) .23.01 Apply the fundanmentals of nmartial arts (TAN)
2) . 23.02 Execut e punches (TAN)

3) .23.03 Execute falls (TAN)

4) .23.04 Execut e bayonet techni ques (TAN)

5) .23.05 Execute a pugil stick bout (TAN)

6) . 23.06 Execut e upper body strikes (TAN)

7) . 23.07 Execute | ower body strikes (TAN)

8) .23.08 Execut e chokes (TAN)

9) .23.09 Execute | eg sweep (TAN)
10) .23. 10 Execute counters to strikes (TAN)
11) . 23.11 Execute counters to rear choke (TAN)
12) . 23.12 Execute counters to holds (TAN)
13) .23.13 Execut e unarmed mani pul ati ons ( TAN)
14) .23.14 Execut e arned mani pul ati ons ( TAN)
15) .23.15 Execute knife techni ques (TAN)
16) . 23.16 Enpl oy weapons of opportunity (TAN)
DUTY AREA 24 — COVBAT WATER SURVI VAL

1) MCCS. 24.01 Per f orm Conbat Water Survival Skills

ENCLOSURE ( 1)



